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Land Acknowledgement

We acknowledge that the land on which we operate is the traditional territory of
the Anishinaabe, Haudenosaunee, Huron-Wendat, and Mississaugas of the Credit
First Nation, who have stewarded these lands for generations.

We recognize that Indigenous Peoples lived and thrived here long before the
arrival of settlers, and we acknowledge the lasting impacts of colonialism. As part
of our commmitment to truth and reconciliation, we strive to learn, unlearn, and
understand the history and effects of these wrongs.

We are grateful to live and work on this land.
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Legal Disclaimers

We're lawyers and know that legal disclaimers are never fun to read, but sometimes necessary to have. To clarify the
legal scope and intent of our webinars, here are our general legal disclaimers that apply to all SpringLaw videos,
webinars and content on our YouTube channel:

1)  The content of this webinar should not be relied upon as legal advice. If you require legal advice, please contact
one of SpringLaw’s lawyers, or you may wish to consult with the Law Society of Ontario for a listing of lawyers in
Ontario.

2)  Attending, accessing or viewing any SpringLaw webinars does not create a lawyer-client relationship with anyone
at SpringLaw. That will only happen after you formally sign a Legal Services Agreement with us.

3) You should apply your own judgement in making any use of any content from our webinars, including the use of
the information as the basis for any conclusions. Every case and set of facts is different and unique to you - our
videos are informational only.

4)  The law changes quickly in Canada. We do not guarantee that the content of our recorded webinar videos is
accurate, complete or up-to-date given how quickly the law can change. SpringLaw assumes no obligation to
update the content. We assume no responsibility for errors or omissions in the content or other documents that

are referenced by or linked to in our videos. The content of this webinar may be changed without notice
to you.

Please contact us at info@springlaw.ca if you have any questions about any of our content or your legal matter generally.
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Presentation Roadmap

e \Why Staying Up to Date Matters
e Key Changes and Practical Takeaways:
o Expanding Protections For Workers
o Entitlements for Job Seekers and New Employees
o A New Framework For Digital Platform Workers
o Evolving Health & Safety Protections
e Changes and Trends to Watch For

e Questions
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Why Staying Up to Date Matters

e As the workplace keeps evolving with new types of
work and the rise of Al, and as the job market stays
competitive, employers are facing higher expectations
than ever

e Keeping up with changes, ensures employers remain
competitive, compliant and capable of retaining talent
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Expanding Protection for Workers:

e Extending the definition of harassment to include conduct that
occurs virtually through the use of information and
communication technologies.

e Extending the definition of “employee” to include workers
performing work during a trial period.
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Expanding Protection for Workers:

e Medical certificate cannot be requested when employees are using
statutory sick days.

e New statutory job protected leaves.

e Practical Takeaway: Adapt to new definitions and new statutory
leave rules, including updating policies and training
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Entitlements for Job Seekers and Limits on
Employers:

® The job posting must identify:
o a) if the posting is for an actual vacancy;
o b)the compensation for the position;
o c) whether Al is being used in the hiring process.
® The job posting cannot require Canadian experience.
® Job seekers must be informed of outcome of interview.
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Entitlements for New Employees

® Employers must provide information about employer employment
relationship on hiring, for example:

o Contact information for employer

O Location of work

o Starting hourly or other wage, hours of work
o Pay period

e Practical Takeaway: Hiring process, including job postings, and
process for providing information to new employees must be

reviewed and updated
13
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New Framework for Digital Workers:

e What is a digital platform, when work assignments begin and end,
what information must be provided regarding pay, notification of
removal from the digital platform.

e Practical Takeaway: If you are an employer in the growing field of
gig work, your workers have entitlements that you must uphold.
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Evolving Health & Safety Protections:

e Clean and sanitary washroom facilities
® PPE: proper fit and appropriate in the circumstances
® Increasing authority of the chief prevention officer
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Changes and Trends to Watch For:

¥

e T —

¥ Direct Trattic
3097 00 (40 4

g Searc/r Engines
291000 (35

'V&%wnqy?w,
1,642, '

“:: |

M7/ 1 / 4\ "

ey

www.springlaw.ca Trusted virtual counsel wherever your workplace



Upcoming Changes:

e Further requirements and expectations for job postings.
e Another statutory leave.
e Some good news for employers on layoffs.

Trends to Watch For:

e Continuing evolving harassment protections, new job protected
leaves, further limits on medical notes.
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Key Takeaways

® New legislative changes led to expanding protections for workers,
new entitlements for job seekers and new hires, an entirely new
framework for gig workers, and evolving health and safety

protections.

e Staying up to date ensures employers remain competitive,
compliant and capable of retaining talent and keeps your

workplace happy and healthy.
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Thank you!

To learn more about our team:
https://springlaw.ca/our-team/

To connect with our legal team:

Lisa Stam - Istom@springlaw.co

Marnie Baizley - mbaizley@springlaw.co
Tiffany Thomas - tthomas@spring.ca
Jeffrey Adams - jadams@springlaw.co
Lexa Cutler - [cutler@springlaw.co

Filip Szadurski - fszadurski@springlaw.co
Calvin To - cto@springlaw.co

Jessica Paglia - jpaglio@springlaw.co
Gaya Murti - gmurti@springlaw.co
Maureen Cruz - mcruz@springlaw.co
Shannon Baker - sbaker@springlaw.ca

Sign up for future SpringForward Legal Updates:
springlaw.ca/employers/springforward-legal-updates/

Sign up for our monthly Newsletter:
www.springlaw.ca
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