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Land Acknowledgement

We acknowledge that the land on which we operate is the traditional territory of
the Anishinaabe, Haudenosaunee, Huron-Wendat, and Mississaugas of the Credit
First Nation, who have stewarded these lands for generations.

We recognize that Indigenous Peoples lived and thrived here long before the
arrival of settlers, and we acknowledge the lasting impacts of colonialism. As part
of our commitment to truth and reconciliation, we strive to learn, unlearn, and
understand the history and effects of these wrongs.

We are grateful to live and work on this land.
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Legal Disclaimers

We're lawyers and know that legal disclaimers are never fun to read, but sometimes necessary to have. To clarify the legal
scope and intent of our webinars, here are our general legal disclaimers that apply to all SpringLaw videos, webinars and
content on our YouTube channel:

1. The content of this webinar should not be relied upon as legal advice. If you require legal advice, please contact
one of SpringLaw’s lawyers, or you may wish to consult with the Law Society of Ontario for a listing of lawyers in

Ontario.

2. Attending, accessing or viewing any Springlaw webinars does not create a lawyer-client relationship with anyone
at SpringLaw. That will only happen after you formally sign a Legal Services Agreement with us.

3. You should apply your own judgement in making any use of any content from our webinars, including the use of

the information as the basis for any conclusions. Every case and set of facts is different and unique to you - our
videos are informational only.

4. The law changes quickly in Canada. We do not guarantee that the content of our recorded webinar videos is
accurate, complete or up-to-date given how quickly the law can change. Springlaw assumes no obligation to
update the content. We assume no responsibility for errors or omissions in the content or other documents that
are referenced by or linked to in our videos. The content of this webinar may be changed without notice to you.

Please contact us at info@springlaw.ca if you have any questions about any of our content or your legal matter generally.
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Overview:
What We're
Covering Today

* New Job posting requirements
e New leaves and layoff rules
e OHSA and WSIA changes

Federal

e New Leaves
* New Digital Accessibility Rules

Looking Ahead - 2026 Predictions

Final Comments and Questions
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Ontario
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Job Posting Platform
Requirements (January 1, 2026)

Only applies to:
« ERs with publicly advertised job postings
« ERs with 25+ employees on the date posting is posted
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Job Posting Platform

Requirements (January 1, 2026)

Employers with 25+ employees must include salary range
o (max $50,000 spread)
o or expected compensation in job postings (unless over $200,000/year)

Must disclose if Al is used during hiring
Prohibited from requiring “Canadian experience”
Must state if posting is for an existing vacancy

Interviewed applicants must be informed of hiring decision
within 45 days
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Extended temporary layoff

(Effective Nov 27, 2025)

Temporary layoffs may last longer than 35 or more weeks in any
period of 52 consecutive weeks, but less than 52 weeks in any 78
consecutive weeks

EE and ER must agree to extended temporary layoff in writing —
not valid unless the following information was provided before
signing:

o Latest date of recall

o Statement that agreement cannot be withdrawn once entered into

Applications must be approved by the Director of Employment
Standards. ERS must retain agreements for 3 years after expire
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Job Seeking Leave during Mass
Terminations (Nov 27, 2025)

- Employees given notice of mass termination
o (60+ employees) are entitled to 3 unpaid days for job search
activities
« Reminder: Mass terminations = 50+ EEs within 4 week
period

- Employers may require reasonable evidence and
must retain related documents for 3 years
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New Hire Information (July 1, 2025)

Employers with 25+ employees must provide written info
before first day:

+ Legal/operating name, contact info (address,
telephone number, contact name), work location

+ Starting wage/commission, pay period, pay day
- Initial anticipated hours of work
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Long-Term lliness Leave (June 19, 2025)

« Up to 27 weeks of unpaid leave in a 52-week
period for serious medical condition

* Employee must

oHave 13 weeks’ service: and

oProvide a certificate from a qualified health
practitioner
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Occupational Health and Safety Act Updates

« New duties regarding maintenance of washroom
facilities (Jan 1,2026)

« Expand workplace to include virtual settings

« Minimum $500,000 fine introduced for repeat serious
injury or death offences
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Workplace Safety and Insurance Act updates

Employers are now prohibited from making false or
misleading statements to WSIB in connection with an

employee’s claim, with severe penalties for contravention

Trusted virtual counsel wherever your workplace




www.springlaw.ca

Upcoming Ontario Changes
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Placement of a Child Leave
(Adoption/Surrogacy)

- New unpaid leave for employees with at least 13 weeks’
service due to adoption or surrogacy placement

« Up to 16 weeks’ leave, starting up to 6 weeks before
placement

- These changes are not yet in effect
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Federal Updates

o,
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New Leaves (December 12, 2025)

* New Pregnancy Loss leave

o 8 weeks of absence for stillbirth or 3 days of leave for any
other pregnancy loss.

o First 3 days paid for 3+ month employees.
- Bereavement Leave modification — 8 weeks

 Leave for Placement of a Child introduced
o Allows 16 weeks unpaid absence (Align with El changes)
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Equal Pay for Equal Work
(Fall 2026)

« Rules against paying employees different wages when they
perform the same work under the same conditions

o Think part-time, seasonal, fixed-term or THA employees vs full-time
permanent

- Employees have a right to review their wage rates. ERs must
respond in writing within 30 days with
o (a) explanation of difference or
o (b) a plan for wage increase
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Right to Disconnect (Fall 2026)

 Policy, definitions, general rules on work related communication
outside of scheduled hours, exceptions.

- Expected fall 2026 with 1 year for compliance
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Other CLC Changes Coming 2026

- Noise level restrictions
- Updated First Aid Kid requirements
- PPE updates
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New Information & Communication
Technologies Requirements (December 2027)

« New ICT changes for federally regulated private sector
organizations with 100+ employees, 500+ employees and public
sector organizations

« Requirements for web and app accessibility, staff training, and
publishing accessibility statements
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Risk Management and Compliance

- Conduct regular policy reviews and training for HR and
management

- Maintain clear records to demonstrate compliance with new
requirements

Trusted virtual counsel wherever your workplace



www.springlaw.ca

-~ Questions

e —— —_—

p——

Trusted virtual counsel wherever your workplace

'\



www.springlaw.ca

SPringroRWARD

legal updates ——

Tax and Employment
implications of Mergers and
Acquisitions

EP 67

Wednesday, February 18th, 2026
10:30 a.m. E.S.T.

\ Y

Trusted virtual counsel wherever your workplace

' 4 \\N .-




Thank you!

Learn more about our team at:
springlaw.ca

Lisa Stam — Istam@springlaw.ca

Marnie Baizley — mbaizley@springlaw.ca
Shauna Fabrizi — sfabrizi@springlaw.ca
Lexa Cutler — Icutler@springlaw.ca

Filip Szadurski — fszadurski@springlaw.ca
Jeffrey Adams — jadams@springlaw.ca
Jessica Paglia — jpaglia@springlaw.ca
Calvin To — cto@springlaw.ca

Gaya Murti — gmurti@springlaw.ca
Shannon Baker — sbaker@springlaw.ca
Maureen Cruz — mcruz@springlaw.ca

Pilar Ortega — portega@springlaw.ca
Pauline Nyirabizimana — pnyirabizimana@springlaw.ca
Ashley Carter — acarter@springlaw.ca
Emma Mendoza - emendoza@springlaw.ca
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